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INTRODUCTION

BACKGROUND

To reduce the impact of COVID-19 outbreak conditions on businesses, workers, customers, and
the public, it is important for all employers to plan now for the resumption of business and what
that looks like inside facilities across the United States. For employers who have already planned
for things like influenza pandemics, planning for COVID-19 may involve updating plans to address
the specific exposure risks, sources of exposure, routes of transmission, etc. (i.e., compared to
pandemic influenza viruses). Employers who have not prepared
for pandemic events should prepare themselves and their
workers as far in advance as possible of potentially worsening
outbreak/resurgence conditions upon re-opening efforts.
Lack of continuity planning can result in a cascade of failures
AVOID
as employers attempt to address challenges of COVID-19
CONTAMINATION
WASH YOUR HANDS
with insufficient resources and workers who might not be
adequately trained for jobs they may have to perform under
pandemic conditions.
N247RB

NMC has attempted to pull together information and resources from across the spectrum to
include the Occupational Safety & Health Administration (OSHA), Centers for Disease Control (CDC),
Food & Drug Administration (FDA) as well as various state resources. The purpose is to put a wide
offering of helpful resources in one spot. We encourage you to visit your specific state’s COVID-19
resource page, and to make that easier, links are provided withing the electronic document.

PURPOSE
This guidance is largely based on what is currently known about the coronavirus disease 2019
(COVID-19) as of May 5, 2020.
COVID-19 is a respiratory illness that can spread from person to person. The outbreak first started
in China, but the virus continues to spread internationally and in the United States. The CDC will
update this interim guidance as additional information becomes available.
The following interim guidance may help prevent workplace exposures to COVID-19, in nonhealthcare settings. (CDC has provided separate guidance for healthcare settings.) This guidance
also provides product planning considerations to assist in communicating new workplace
procedures, safety measures, employee and visitor requirements and more.

PREPARE TO IMPLEMENT BASIC INFECTION
PREVENTION MEASURES
Actively encourage sick employees to stay home:
For most employers, protecting workers will depend on emphasizing basic infection prevention
measures. As appropriate, all employers should implement good hygiene and infection control
practices, including:

» Promote frequent and thorough hand washing, including by providing workers, customers,
and worksite visitors with a place to wash their hands. If soap and running water are not
immediately available, provide alcohol-based hand rubs containing at least 60% alcohol.
» Employees who have symptoms (i.e., fever, cough, or shortness of breath) should notify their
supervisor and stay home.
» Employees who are well but who have a sick family member at home with COVID-19 should
notify their supervisor and follow CDC recommended precautions
» Encourage respiratory etiquette, including covering coughs and sneezes.
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» Provide employees with tissues and trash
receptacles.
» Ensure proper identification where
applicable – including training posters
(hygiene etiquette, etc.).
M E T H O D O LO G Y

» Employers should explore whether they
can establish policies and practices, such
as flexible worksites (e.g., telecommuting)
and flexible work hours (e.g., staggered
shifts), to increase the physical distance
among employees and between employees and others if state and local health authorities
recommend the use of social distancing strategies.
» If an employee is confirmed to have COVID-19 infection, employers should inform
fellow employees of their possible exposure to COVID-19 in the workplace but maintain
confidentiality as required by the Americans with Disabilities Act (ADA). The employer
should instruct fellow employees about how to proceed based on the CDC Public Health
Recommendations for Community-Related Exposure.
» Discourage workers from using other workers’ phones, desks, offices, or other work tools and
equipment, when possible.
» Maintain regular housekeeping practices, including routine cleaning and disinfecting of
surfaces, equipment, and other elements of the work environment. This will be covered in
detail later.

THE IMPORTANCE OF RISK ASSESSMENT
Balancing the Risk:
Risk assessments should be integrated into the decisions around reopening. Risk assessments are
formalized processes to evaluate risks and hazards. Assessing the risks of easing social distancing
measures and restarting parts of the economy requires a measurement of the likelihood of
increased transmission and the consequences of that transmission. Likelihood in this case means
the probability that reopening a business, school, or other organization where people congregate
will cause significantly increased transmission. Consequence is the impact that increased
transmission could have on individuals or communities if a business, school, or other organization
reopens or eases social distancing measures.
In addition, there are mitigation measures that can decrease both the likelihood and consequences
of transmission. Although enumeration of those mitigation measures for every type of business
is beyond the scope of this report, we briefly describe principles of risk reduction through the
hierarchy of controls later in this section. Where possible, we have also linked to a selection of
existing guidance throughout the document.
The risks of increased transmission of COVID-19 are balanced against risks to the health and
well-being of the public, society, and the economy from measures taken to reduce the spread
of the disease. The likelihood and consequence of harms across a range of factors, including but
not limited to increased disease transmission, other health impacts, threats to livelihoods, and
consequences to regional economies, should be considered together.
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LIKELIHOOD

M E T H O D O LO G Y

There are still many gaps in scientific understanding about the transmission dynamics of COVID-19. But
initial published data suggest that transmission occurs primarily through prolonged, close contact. In
studies that have monitored people with a known exposure to a confirmed case, household members,
those who report frequent contact, and people who have traveled together or shared a meal are found
to be at highest risk of infection. Other studies that attempt to reconstruct transmission chains among
confirmed cases have also found that prolonged close contact is the source of most new infections.
Some special settings have also been identified. Superspreading events have been linked to religious
services, choir practice, and large family gatherings, among others. Congregate settings like cruise ships,
institutions of incarceration, and long-term care facilities have also been the source of large outbreaks.
These findings suggest that settings where close contact is minimal will be lower risk than settings with
prolonged close contact.
However, it is important to note that low risk does not mean no risk. Any place where people come
together or have contact with shared surfaces could in theory be a transmission opportunity. Exact
quantification of the risks of various activities is not possible, so we present here qualitative assessments
using expert elicitation and published data as of the date of this report.

CONSEQUENCES
The primary consequence is the risk of increased transmission of SARS-CoV-2, which could precipitate
community spread. Businesses or activities that bring people together in densely populated spaces,
those that have employees or customers that travel further and disperse more widely, and those that
either employ or have a large number of customers with COVID-19 risk factors, like underlying medical
conditions, may create greater personal and societal consequences if they ignite a chain of transmission
by reopening.

MITIGATION
Mitigation measures are those actions to reduce the negative impacts of situations carrying increased
risk through minimizing the severity or scope of impact. The Centers for Disease Control and Prevention
has published extensive guidance on implementation of mitigation measures across multiple levels
of society, including individuals, schools, workplaces, faith-based organizations, and congregate living
spaces.
Even if a business or organization is deemed to be high risk because of likelihood or consequences
of increased transmission, it is possible to reduce that risk with targeted mitigation steps. However,
it should be noted that no mitigation step will reduce the risk completely, and even with multiple
mitigation steps in place, some businesses or organizations may be at too high a risk to open until the
pandemic is over.
Hierarchy of controls is a concept used by the National Institute for Occupational Safety and Health
(NIOSH) as a framework for identifying controls for potentially harmful workplace hazards. These
principles are useful for assessing the effectiveness of controls for COVID-19 and for understanding the
range of impacts those measures can have on decreasing the likelihood of transmission. The NIOSH
hierarchy of controls structure is adapted below for COVID-19 purposes.
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6
HIERARCHY

MODIFIED HIERARCHY OF CONTROLS
Using the modified hierarchy of controls, COVID-19 mitigation measures can look like:

» Physical Distancing — wherever possible having people work or
access the business from home; this should include restructuring
responsibilities to minimize the numbers of workers that need to be
physically present.
» Engineering controls — creating physical barriers
between people.
» Administrative controls — redistributing
responsibilities to reduce contact between individuals,
using technology to facilitate communication,
staggering work shifts.

THANK YOU FOR PRACTICING SOCIAL DISTANCING
WFS78ARD

» PPE — having people wear nonmedical cloth masks.
Regardless of business specific considerations, there are measures that can be taken to mitigate the
risk of infection to protect individuals:

» Use of masks.
» Incorporating engineering controls such as physical barriers where possible.
» Reconfiguring space to enable people to be located apart (at least 6 feet).
» Supporting and enabling employees to remain at home if they are unwell or have been in
close contact with someone who is sick.

IDENTIFY WHERE AND HOW WORKERS MIGHT BE
EXPOSED TO COVID-19 AT WORK:
See OSHA COVID-19 webpage for more information on how to protect workers from potential
exposures and guidance for employers, including steps to take for jobs according to exposure
risk.
Be aware that some employees may be at higher risk for serious illness, such as older adults and
those with chronic medical conditions. Consider minimizing face-to-face contact between these
employees or assign work tasks that allow them to maintain six feet distance from other workers,
customers, and visitors, or to telework if possible.

CLEANING AND DISINFECTING YOUR FACILITY
Clean surfaces using soap and water.
» Practice routine cleaning of frequently touched surfaces.

High touch surfaces include:
Tables, doorknobs, light switches, countertops, handles,
desks, phones, keyboards, toilets, faucets, sinks, etc.
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DISINFECT
Clean the area or item with soap and water or another
detergent if it is dirty. Then, use disinfectant.

SCREENING

» Recommend use of EPA-registered household
disinfectant external icon.
» Follow the instructions on the label to ensure safe and
effective use of the product.
» Many products recommend:
» Keeping surface wet for a period of time (see product
label for specifics – this is widely overlooked)
» Precautions such as wearing gloves and making sure you have good ventilation during use of the
product.
» Alcohol solutions with at least 60% alcohol may also be used.

TEMPERATURE SCREENING EMPLOYEES
According to the CDC, one of the signs and symptoms of COVID-19 is fever. Many manufacturers are
taking body temperature readings to combat the spread of the virus at their facilities. Be aware, however,
that this practice can be complicated.

What is a Normal Temperature?
The Cleveland Clinic notes that new studies suggest the average person has a body temperature of
between 97.5 and 97.9, however 98.6 is the widely accepted norm. A temperature higher than 100.4 is
considered a fever.
There are some do’s and don’ts when undertaking temperature screening at your facility:

DON’TS

DOS

√ TRACK PERSONAL
INFORMATION

√ CHECK WITH LEGAL
√ NONCONTACT
THERMOMETER

√ ALLOW LONG LINES
√ ADMIT ANYONE
WITH SYMPTOMS

√ 6-FT SOCIAL DISTANCE
√ PPE FOR SCREENERS
√ MANDATE QUARANTINE
IF SYMPTOMS

√ ADMIT ANYONE WHO
REFUSES SCREENING
√ ASSUME NO FEVER,
NO PROBLEM

Here are answers to eight of the most common questions when considering temperature checks for
employees and/or visitors at your workplace.
Q. Can we legally take an employee’s temperature?
A. Under normal circumstances, no. However, under new guidance from the CDC and other authorities’
employers may measure employees’ body temperatures. However, you should consult your legal team
prior to screening, and follow state and local ordinances. Clearly identify that employees and visitors are
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subject to temperature checks upon entry.

SCREENING

Q. What if we cannot take an employee’s
temperature?
A. An alternative is to have employees voluntarily
keep a temperature log at home and self-report
fevers.
Q. How should we take temperature?
A. A temporal, or noncontact, thermometer can
be used to screen temperatures at your facility’s
entrance without physical contact. Infrared
cameras may also be used but be aware of
variations in accuracy.

TEMPERATURE
CHECK STATION

ATTENTION
ALL EMPLOYEES ARE
REQUIRED TO CHECK
THEIR TEMPERATURE

PLEASE BE PREPARED
TO HAVE YOUR
TEMPERATURE
CHECKED PRIOR TO
ENTERING THE BUILDING
M613RB

TEMPERATURE
CHECK IS
REQUIRED

Q. Can we document temperatures?
A. Any documentation is likely to be considered
a medical record and subject to ADA and privacy
laws. Many manufacturers are opting to screen for temps without collecting personal information.
N522AB

Q. How can we maintain social distance requirements while screening?
A. Avoid long lines at entrances by off¬ering multiple screening stations. If there is a line, ensure
everyone maintains the CDC’s recommended 6-foot social distance. Use floor markings and other
identification techniques to designate these areas.
Q. How can we protect screeners?
A. Provide clear guidelines on PPE use for screeners and ensure they have enough PPE available –
and they know how to properly use it.
Q. What should we do if someone has a fever?
A. Anyone with a fever or symptom of illness should not be allowed on your site. They may return
after a 14-day quarantine or a written release from a doctor. Be aware that some people who have
COVID-19 do not have a fever.
Q. What if someone refuses screening?
A. People are free to refuse, but they should not be allowed on-site.

WHAT DOES OSHA SAY ABOUT PROTECTING
WORKERS FROM COVID-19?
Some confusion remains as to whether OSHA requirements apply when working at preventing
occupational exposure to COVID-19. According to OSHA’s website it says OSHA is relevant:

»OSHA’s Personal Protective Equipment (PPE) standards (in general
industry, 29 CFR 1910 Subpart I), which require using gloves, eye
and face protection, and respiratory protection when job hazards
warrant it.

FACE MASK
REQUIRED
BEYOND
THIS POINT

• When respirators are necessary to protect workers, employers
must implement a comprehensive respiratory protection
program in accordance with the Respiratory Protection
standard (29 CFR 1910.134).
»The General Duty Clause, Section 5(a)(1) of the Occupational
Safety and Health (OSH) Act of 1970, 29 USC 654(a)(1), which
requires employers to furnish to each worker “employment and
a place of employment, which are free from recognized hazards
that are causing or are likely to cause death or serious physical harm.”

MÁSCARA
FACIAL
REQUERIDA
MÁS ALLÁ DE
ESTE PUNTO
ESN523RB
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OSHA’s Bloodborne Pathogens standard (29 CFR 1910.1030) applies to occupational exposure to
human blood and other potentially infectious materials that typically do not include respiratory
secretions that may contain COVID-19 (unless visible blood is present). However, the provisions of the
standard offer a framework that may help control some sources of the virus, including exposures to
body fluids (e.g., respiratory secretions) not covered by the standard.

S TAT E S TA N D A R D S

STATE STANDARDS
There are twenty-eight OSHA-approved State Plans, operating state-wide occupational safety and
health programs. State Plans are required to have standards and enforcement programs that are at least
as effective as OSHA’s and may have different or more stringent requirements.
The California Division of Occupational Safety and Health (Cal/OSHA) Aerosol Transmissible Diseases
(ATD) standard is aimed at preventing worker illness from infectious diseases that can be transmitted
by inhaling air that contains viruses (including COVID-19), bacteria or other disease-causing organisms.
While the Cal/OSHA ATD standard is only mandatory for certain healthcare employers in California, it
may provide useful guidance for protecting other workers exposed to COVID-192.
Employers must also protect their workers from exposure to hazardous chemicals used for cleaning
and disinfection. Employers should be aware that common sanitizers and sterilizers could contain
hazardous chemicals. Where workers are exposed to hazardous chemicals, employers must comply with
OSHA’s
Hazard Communication standard (in general industry, 29 CFR 1910.1200), Personal Protective
Equipment standards (in general industry, 29 CFR 1910 Subpart I) and other applicable OSHA
chemical standards. OSHA provides information about hazardous chemicals used in hospitals in the
Housekeeping section of its online Hospital eTool.

IDENTIFICATION ASSESSMENT FOR YOUR WORKPLACE
Communicating Changes through Signage
COVID-19 requires a new mindset when it comes to communicating
and identifying new requirements within your facility. With that new
mindset, signage returns to the forefront of deploying an effective
workplace communication and safety plan. What may be obvious,
like hand-washing reminders, was never clearly obvious, and who
would have thought “no handshaking” would be an effective safety
deterrent?
The first step is to complete a self-assessment of your facility before
fully re-opening. Anticipation and understanding that “things may
likely change” is key to remember. Lobby areas, restrooms, break
and cafeterias, production and sales floors, secondary entrances,
shipping and receiving; all these areas now demand specific
signage.
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Let us look at select areas where signage can make all the difference within the “new
workplace”.

Primary Entrances
ASSESSMENT

Make sure requirements are known BEFORE the front door is
opened. Place clear messaging on doors indicating requirements
such as face masks, no handshakes, potential temperature
checks, etc.

PLEASE
Wear a Mask

Stop the spread

Areas of Emphasis:

PREVENT CORONAVIRUS
WH4RB
M614RB

» Overall site safety compliance
» Entry signage/social reminders
» Facility-specific guidelines (testing/screening)
» PPE dispensing

Secondary Entrances
Be sure to ensure exit and egress compliance when considering
adjustments to secondary entrances and exits. Facilities are
limiting secondary entrances, including for employees, and
instead funneling socially distanced inbound traffic through one
entrance and outbound traffic through another.
Areas of Emphasis:

» Exit & egress markings

M0155RB

» Facility-specific guidelines (one-way flow)

Restrooms
This is an area of greatest concern. Handwashing signs have
traditionally been directed at employees only, and rarely have
handwashing techniques been posted, or even considered. It
is more important than every to post handwashing signs (for
all) and proper technique signs/posters in restroom areas.

AVOID
CONTAMINATION
WASH YOUR HANDS

Areas of Emphasis:

N247RB

» Wash hands frequently
» Hygiene guidelines (posters)
» Cleaning checklists

Shipping & Receiving
Post signage to instruct vendors as to the requirements of
entering your facility. Many delivery drivers often access areas of
the facility generally reserved for employees so make sure your
new plans are clearly communicated to these important business
partners.

ALL DRIVERS PLEASE
REMAIN IN
LOADING DOCK AREA
VENDORS AND VISITORS BY APPOINTMENT ONLY
FOR ALL OTHER BUSINESS PLEASE CALL
N519P

Areas of Emphasis:

» Safety/educational posters
» Entry signage/social reminders
» Facility-specific guidelines for vendors
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Office Areas

ASSESSMENT

Open office concepts, popular just months ago, may be a thing of the
past. Barriers are going back up, including acrylic barriers, sanitizing
stations will be key (to include everything needed for hand sanitizing
and desk equipment sanitizing. It is also important to consider floor
markings around desk/cubicle environments.
Areas of Emphasis:

» Workspace disinfection reminders
» Social distancing reminders for cubicles
» Exit & egress markings
» Educational posters

Time Clock & Other Congestion Points
As employees’ clock in and out, use line management techniques
to socially distance employees. Use floor tapes or signs for proper
distancing. Sanitation stations if biometric fingerprint timecard
clock-in/out technology is used.
Areas of Emphasis:

» Safety/educational posters & banners
» Social distancing reminders
» Facility-specific guidelines

WFS81A

Break Room & Cafeteria Areas
Mark tables, remove or distance chairs, mark employee
refrigerators, and ovens, and again provide sanitation stations
so that employees can proactively sanitize the space they are
relaxing in. Control entrances with clear lanes of traffic in or out.
Areas of Emphasis:

» Safety/educational posters & signs
» Social distancing/table reminders

WASH HANDS
BEFORE RETURNING
TO WORK
N43RB

» Hygiene guidelines (posters & signs)

Production Floor
The most difficult area to mark and can vary depending on
type of production performed. Floor markings to address social
distancing needs, clearly making face masks, gloves, sanitation
stations clearly visible, well-marked and accessible is key.
Areas of Emphasis:
FACE MASK
REQUIRED
BEYOND
THIS POINT

» PPE dispensing and disposal signage

AR
WF

S79

D

» Workflow and guidance floor markings
» Workstation disinfection reminders
» Social distancing reminders

MÁSCARA
FACIAL
REQUERIDA
MÁS ALLÁ DE
ESTE PUNTO
ESN523RB
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ONLINE RESOURCES FOR BUSINESSES

ONLINE
RESOURCES

Occupational Safety & Health Administration

COVID-19 Resource Page

U.S. Food & Drug Administration

Food Safety & COVID-19

Centers for Disease Control

Resources for Businesses

National Association of Manufacturers

COVID-19 Resources

FURTHER HELPFUL CDC GUIDANCE
» COVID-19 Website
» What You Need to Know About COVID-19
» What to Do If You Are Sick With COVID-19
» National Institute for Occupational Safety
and Health’s Small Business International
Travel Resource Travel Planner
» Persons at Higher Risk of Severe Illness

STATE-SPECIFIC ONLINE RESOURCES FOR BUSINESSES
Access up-to-date information on state and local declarations and their impact on manufacturing
operations and facilities. Provided links may be to various state manufacturing councils and chambers of
commerce.
1.

Alabama

2.

Alaska

3.

American Samoa

4.

Arizona

5.

Arkansas

6.

California

7.

Colorado

8.

Connecticut

9.

Delaware

10. District of Columbia
11. Florida
12. Georgia
13. Guam
14. Hawaii
15. Idaho
16. Illinois
17. Indiana
18. Iowa
19. Kansas
20. Kentucky
21. Louisiana
nationalmarker.com | P: 800.453.2727 F: 800.338.0309
© 2020 National Marker Company

| 11 |

BACK TO WORK • BACK TO BUSINESS • BACK T-O-G-E-T-H-E-R
22. Maine
23. Maryland
24. Massachusetts
25. Michigan

ONLINE
RESOURCES

26. Minnesota
27. Mississippi
28. Missouri
29. Montana
30. Nebraska
31. New Hampshire
32. New Jersey
33. New Mexico
34. New York
35. Oklahoma
36. Ohio
37. Nevada
38. North Carolina
39. North Dakota
40. Northern Mariana Islands
41. Oregon
42. Pennsylvania
43. Puerto Rico
44. Rhode Island
45. South Carolina
46. South Dakota
47. Tennessee
48. Texas
49. Utah
50. Vermont
51. Virgin Islands
52. Virginia
53. Washington
54. West Virginia
55. Wisconsin
56. Wyoming
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WORK CITATIONS

C I TAT I O N S

URL
Website Title
Publication Day
Publication Month
Publication Year
Access Day
Access Month
Access Year
Article Title

https://www.cdc.gov/coronavirus
Centers for Disease Control and Prevention
9
April
2020
26, 27
April
2020
Interim Guidance for Businesses and Employers…

URL
Website Title
Access Day
Access Month
Access Year
Article Title

https://www.manufacturingleadershipcouncil.com/covid-19/
Manufacturing Leadership Council
27, 29
April
2020
COVID-19 Discussion Forum for Manufacturers Archives

URL
Website Title
Access Day
Access Month
Access Year
Article Title

https://www.fda.gov/food/food-safety-during-emergencies/food-safetyand-coronavirus-disease-2019-covid-19
U.S. Food and Drug Administration
25, 26, 27
April
2020
Food Safety and the Coronavirus Disease 2019 (COVID-19)

URL
Website Title
Access Day
Access Month
Access Year
Article Title

https://www.osha.gov/
Home | Occupational Safety and Health Administration
27, 28
April
2020
UNITED STATES DEPARTMENT OF LABOR

URL
Website Title
Publication Day
Publication Month
Publication Year
Access Day
Access Month
Access Year
Article Title

https://www.mnchamber.com/blog/covid-19-prevention-best-practices
Minnesota Chamber of Commerce
24
April
2020
26, 27
April
2020
COVID-19 Prevention Best Practices

https://health.clevelandclinic.org/body-temperature-what-is-and-isntnormal/
Website Title
Health Essentials from Cleveland Clinic
Publication Day
13
Publication Month April
Publication Year
2020
Access Day
26, 27, 29
Access Month
April
Access Year
2020
Article Title
Body Temperature: What Is (and Isn’t) Normal?
URL
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COVID-19 HYGIENE CHECKLIST FOR MANUFACTURERS
Many manufacturer’s already have effective protocols in place for sanitation and hygiene in their
facilities. The COVID-19 situation requires extra vigilance, however. Follow this checklist to ensure
you protect your team members and your physical plant environments during the pandemic.

HAND
SANITIZING

SOCIAL
DISTANCING

» Increase the
number of
hand sanitizing
stations
throughout
your facility.

» Ensure
employees
know to stand
6-feet away
from one
another where
possible.

» Use hand
sanitizer that
is at least 60%
alcohol.
» Enforce a
policy of no
handshakes, fist
bumps, high
fives or even
elbow touches.
» Display
posters
demonstrating
proper
handwashing
procedure
and cough
etiquette.

» Rotate
breaks to
prevent large
gatherings.

PPE
» Increase use
of PPE, for
example add
safety glasses,
face shields,
hooded
hairnets, face
masks, gloves.

GENERAL
SANTIZATION
PRACTICES
» Add staff for
sanitation
purposes, for
example clean
restrooms,
break areas/
cafeterias,
doorknobs, etc.
on a 2-hour
cycle.

» Limit meeting
sizes.

HAND
SANITIZING
» Take voluntary
temporal
thermometer
readings of
anyone who
wishes to enter
your site.
» Use a voluntary
self-assessment
to identify
symptoms or
high-risk travel.
» Require
anyone selfmonitoring
at home to
provide a
symptom and
temperature
log upon
returning to
work.

» Encourage
employees to
stay home if
experiencing
symptoms
or if close
to someone
who is with
a contagious
illness.

» Turn away
anyone with
symptoms or
who declines
to participate
in screenings.

» Restrict
visitors on-site
to essential
personnel.

Phone: 800-453-2727
www.nationalmarker.com
marketing@nationalmarker.com
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